Table 35. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2009

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS .o 10 5 7 33 49
Worker characteristics
Management, professional, and related ................ 16 10 11 48 66
Management, business, and financial ... 17 16 13 48 66
Professional and related ........................ . 16 7 10 48 66
Teachers .......cccocvveenns 12 3 5 46 64
Primary, secondary, and special educatio
school teachers .......cccoccvveeieeeciieccieee 8 1 2 43 62
Registered NUISES ........ccocceveviiienienieenieenne 21 4 11 59 72
SEIVICE ..ttt 8 1 3 21 34
Protective service . 9 3 9 38 54
Sales and OffiCe .....ooooviiiriiiiee e 8 5 7 33 51
Sales and related ..........coooveeeiiiiiiniiee e, 3 4 4 30 50
Office and administrative support ............ccc...... 10 5 9 35 52
Natural resources, construction, and maintenance 4 2 5 23 36
Construction, extraction, farming, fishing, and
FOTESHIY v 2 1 4 16 28
Installation, maintenance, and repair ................. 6 2 7 31 44
Production, transportation, and material moving ... 5 1 3 26 43
Production ........coccoeiiiiieiii e 7 2 3 28 44
Transportation and material moving .................. 4 1 3 23 43
FUITEIME oo 11 5 8 36 54
Part ime ..ooooceee e 5 2 3 20 34
UNION 1 15 2 9 48 74
NONUNION ..o 8 5 6 30 44
Wage percentiles:3
Lowest 10 Percent ..........ccccceevvveeiiiiieniiiee s, 5 1 2 10 23
Lowest 25 percent ..... 5 1 2 17 30
Second 25 percent ... 8 3 5 30 46
Third 25 percent ........ 10 5 9 37 55
Highest 25 percent .... . 16 10 12 49 68
Highest 10 percent ........ccccceevvieeeniieeenineeenieen 18 12 13 50 71
Establishment characteristics
Goods-producing iNdUSLHES .........ccovueeeiniieeeiiieeenne 7 5 3 29 44
Service-providing industries ..........c.cccocceenieniiennne. 10 5 7 33 50
Education and health services . 14 3 7 44 61
Educational ServiCes ..........cccocoeeeviiireniieerennes 13 4 7 47 67
Elementary and secondary schools ........... 8 1 2 42 65
Junior colleges, colleges, and universities 23 - 17 64 75
Health care and social assistance ................. 15 3 7 42 57
HOSPItAIS ..oveeveeeceee e 27 4 14 76 89
Public administration ...........cccccceeeviieeiniieennnnen. 17 6 16 54 75

See footnotes at end of table.




Table 35. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
110 99 WOIKEIS ... et 3 3 3 13 25
110 49 WOIKEIS ... 3 3 2 11 21
50 to 99 workers ..... 3 3 4 19 36
100 workers or more ... 15 6 10 49 70
100 to 499 workers .... 8 4 6 38 58
500 workers or more 22 8 13 60 82
Geographic areas

New England ........ccccoviiiiniiiinieeesee e 10 4 8 33 49
Middle Atlantic ......... 9 5 7 32 49
East North Central ... 10 5 6 36 49
West North Central .. 9 4 6 33 48
South Atlantic .......ccvvveiieeiee e 8 5 4 31 53
East South Central ...........cccooveeeiiiiiiiiiiieee e, - 5 2 30 46
West South Central .... 8 4 4 31 46
MOUNLAIN ©..eviiiieee e 9 4 9 31 49
PaCifiC ...ooociieiiee e 11 5 13 35 50

1 Includes workers in the private nonfarm economy except
those in private households, and workers in the public sector,
except the federal government. See Technical Note for further
explanation.

2 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both

above and below the threshold. The percentile values are
based on the estimates published in the "National
Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Financial benefits: Access, civilian workers,! National Compensation Survey, March 2009

(All workers = 100 percent)

Section 125 cafeteria benefits

Stock options

Health Dependent Pre-tax i i
Characteristics savings _ care He_alth care | savings with Flnanplal
Flexible . reimburse- | no employer | planning -
account b 8 reimburse- - Total?2 | Performance | Signing | Other
enefits ment ment contributions
account
account
Al WOTKETS .o 14 20 37 39 24 16 7 2 1 6
Worker characteristics
Management, professional, and related 18 32 55 59 34 25 8 4 2 6
Management, business, and financial 23 33 57 61 30 30 14 6 4 10
Professional and related ...............ccceene 17 32 54 58 35 24 7 3 2 4
TEACNEIS ... 17 31 49 57 48 19| (%) - () -
Primary, secondary, and special education
school teachers .........ccccveevieeiiiicciicee 16 32 49 56 48 20 - - - -
Registered nurses 11 36 57 61 29 22 2 1 (3) 1
SEIVICE voveveveeeeceeeeie e 8 12 23 25 19 9 3 1 (3) -
Protective ServiCe ........ccccooevniieeiniiieniiee e 16 22 38 40 42 18 2 - - 1
Sales and office 17 18 38 40 23 16 10 2 1 8
Sales and related ..........cccocveeviiiiiiiiineee 18 9 31 32 20 9 12 2 1 10
Office and administrative support ............cccce.. 16 24 41 44 25 20 9 3 1 7
Natural resources, construction, and maintenance 9 14 22 24 17 10 6 2 1 3
Construction, extraction, farming, fishing, and
FOTESIIY it 5 10 12 15 13 6 2 - 1 2
Installation, maintenance, and repair ................. 14 18 32 34 21 14 10 4 1 5
Production, transportation, and material moving ... 9 16 28 29 18 10 7 1 1 6
Production .........cccoieiiiiiniiiiee e 10 18 31 34 18 12 8 1 2 6
Transportation and material moving .................. 9 15 25 25 18 9 6 1 (®) 6
Full time 16 24 42 45 27 18 8 3 1 6
Part time 6 9 20 20 13 7 5 1 (®) 4
Union ......... 14 24 47 50 41 24 5 2 1 3
Nonunion 13 20 35 37 21 14 8 2 1 6
Wage percentiles:4
Lowest 10 percent 4 5 11 12 10 4 6 1 (®) 5
Lowest 25 percent .... 8 8 18 19 15 6 6 1 (3) 5
Second 25 percent 13 19 33 37 22 13 6 1 1 5
Third 25 percent ........cccoceeveeriiinienieenee e 15 24 42 45 27 18 7 2 1 5
Highest 25 percent ... 19 31 56 59 34 26 10 5 3 7
Highest 10 percent 20 30 59 63 36 28 12 6 4 8
Establishment characteristics
Goods-producing iNAUSEES .........ccoceveeeerieeneennen. 11 18 32 35 16 15 9 2 2 6
Service-providing iINAUSEIES .......c.cocceeeiiieeniiieenns 14 21 37 40 26 16 7 2 1 5
Education and health services ........................... 14 30 48 54 33 17 1 (%) 3] ®)
Educational Services .............ccc.ceeue.... 19 33 53 60 52 201 (%) - 3 )
Elementary and secondary schools 17 34 49 57 49 19 - - - -
Junior colleges, colleges, and universities 22 33 64 71 62 23 1 - 1| (3)
Health care and social assistance ................. 10 27 45 49 20 16 1 (®) (®) 1
HOSPIAIS ..o 15 47 71 74 33 29 2 1 (%) 1
Public administration ...........c.ccocevveiniiniienienns 19 32 53 56 54 31 - - - -

See footnotes at end of table.




Table 36. Financial benefits: Access, civilian workers,! National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits Stock options
Pre-tax
Characteristics sg\e/ﬁ:tghs _ De;::(;r:gent He_alth care | savings with Finanpial
Flexible . reimburse- | no employer | planning -
account b 8 reimburse- - Total?2 | Performance | Signing | Other
enefits ment ment contributions
account
account
110 99 WOTKEIS ..o 7 10 18 19 12 7 4 1 1 3
1 to 49 workers ... 6 8 15 16 10 7 3 1 1 2
50 to 99 workers .... 9 14 26 28 19 7 7 2 () 6
100 workers or more ..... . 19 30 53 57 34 23 10 3 2 8
100 to 499 workers ... . 16 23 43 46 26 15 10 2 1 8
500 WOrkers or MOre .......cccccuveerieeeeniiieesnieee s 22 36 62 67 42 31 10 4 2 8
Geographic areas

New ENgland .......ccccoceveriininiicniec e 8 16 37 39 25 16 7 2 1 6
Middle AHANLC .....ooveeeieeeee e 8 15 33 36 30 14 6 2 1 4
East North Central ..........cccceiiiieiiiie s 14 18 36 37 24 17 8 3 2 6
West North Central . 14 24 41 46 21 18 5 1 () 4
SoUth AHANLIC ..eeveieieieieeeeee e 16 24 39 42 21 13 8 2 2 6
East South Central 23 24 22 33 - 12 - 2 1 -
West South Central 12 22 37 40 23 14 7 2 1 5
MOUNTAIN . 13 21 40 41 23 16 6 1 1 5
PACIIC .ovvieeeiceece 15 21 39 40 23 20 7 3 2 5

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 The sum of the individual components may be greater than the total because some
emgloyees may have access to more than one type of stock option.

Less than 0.5 percent.
4 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Health-related benefits: Access, civilian workers,?
National Compensation Survey, March 2009

(All workers = 100 percent)

Retiree health care

Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
Al WOTKEIS ettt 16 26 23
Worker characteristics
Management, professional, and related ................ 25 42 38
Management, business, and financial .... 28 39 36
Professional and related ..............ccccceue . 24 42 38
TEACNEIS ...t 24 63 57
Primary, secondary, and special education
school teachers ..o 21 66 58
Registered nurses . 19 24 18
SEIVICE ittt 8 14 12
Protective ServiCe .........ccoveeiiieieniiee e 18 43 38
Sales and office . 19 24 23
Sales and related ..........ccooeeiiiniiinienee e 18 21 19
Office and administrative support ...........ccccceeeee 19 26 25
Natural resources, construction, and maintenance 11 19 17
Construction, extraction, farming, fishing, and
FOTESHY i 6 14 13
Installation, maintenance, and repair ................. 17 24 22
Production, transportation, and material moving ... 10 19 16
Production ..........coceeiiiieiiiiie e 9 17 13
Transportation and material moving .................. 12 20 19
Full time .... . 18 29 26
Part ime ..ooooeeeeeeee e 10 14 13
Union ........... 23 55 50
Nonunion 15 20 18
Wage percentiles:4
Lowest 10 PErcent .......ccccooccvvveveeeieniiireeiee e 5 6 5
Lowest 25 percent ... 8 10 9
Second 25 percent .. 13 20 19
Third 25 percent ...... 18 29 26
Highest 25 percent .. . 28 45 41
Highest 10 percent ..........ccccoeveviieeniieniieeneenne 30 47 43
Establishment characteristics
Goods-producing iNAUSENES ..........ccceerveenieerneennnn. 10 19 15
Service-providing industries ...........cccoceeveineienne. 17 27 25
Education and health services ...........ccccceeveenne 19 36 32
Educational Services ..........cccccoveerineenne . 28 64 59
Elementary and secondary schools ........... 20 67 61
Junior colleges, colleges, and universities 48 62 60
Health care and social assistance ................. 13 15 12
HOSPIAIS ..ot 26 28 19
Public administration .........c..cccoeeiiieniinieenieenns 25 70 65

See footnotes at end of table.




Table 37. Health-related benefits: Access, civilian workers,?
National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Retiree health care
Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
110 99 WOTKEIS ...vvvveeiiie e 6 8 7
1to 49 workers .... 5 7 6
50 to 99 workers ..... 9 13 11
100 workers or more 25 41 37
100 t0 499 WOTKEFS ...oevveeeiiiiiiiieeeeeeciieie e e 18 28 26
500 WOrKers Or MOre .......cceeeevevurvieeeeeesciirieeeeen, 31 53 48
Geographic areas

New England ........ccccooveiiiiiiiiiiiiceec e 14 25 23
Middle Atlantic ......... 15 27 27
East North Central ..........c.ccccvvveeeeiiiiiiiieee s 16 23 21
West North Central .........ccceeeeeiiiiiiiiieeeeeeeieee 14 23 18
South Atlantic 20 29 25
East South Central ...........ccccvvviveeiiiiiiiiiee s 16 22 20
West South Central ........cccceeeeeiviiiiiiieeeeeccciieeeen 14 28 24
Mountain 15 22 22
PaCIfiC .ooiiiieiiee e 18 27 25

1 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for
further explanation.

2 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

3 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

4 The percentile groupings are based on the

average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 38. Nonproduction bonuses: Access, civilian workers,! National Compensation Survey, March 2009

(All workers = 100 percent)

Payment in
ch - Al . Qash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses? bonus bonus onus onus ene
bonus
Al WOTKEIS .t e 44 4 4 10 9 6 3 6 13
Worker characteristics
Management, professional, and related ................ 47 6 6 9 4 9 3 8 16
Management, business, and financial . 57 8 8 16 6 8 2 8 21
Professional and related ...................... . 43 5 6 7 4 9 3 7 14
TEACKNEIS ...vviiiiiee e 24 - 3 1 1 11 2 — 9
Primary, secondary, and special education
school teachers ........cccocoeveiiieeiiiicenieee 28 - 4 - 1 14 3 - 11
Registered nurses .. . 50 1 5 7 4 10 3 18 17
SEIVICE .ottt 33 1 5 6 7 4 3 6 8
Protective SEIVICe .......ccoovoveveveveeeeeeeererereeeeeeenns 42 (*) 8 4 4 7 10 9 13
Sales and office 48 4 3 12 13 5 6 6 11
Sales and related ..........ccoceeviiiiieiiiiiicc e 42 3 2 9 16 3 9 4 9
Office and administrative support ...........ccccceene 51 5 4 13 12 7 4 7 13
Natural resources, construction, and maintenance 46 5 3 14 12 3 3 4 14
Construction, extraction, farming, fishing, and
FOTESIIY i 41 4 2 14 12 3 2 1 11
Installation, maintenance, and repair 51 6 5 14 11 4 3 7 18
Production, transportation, and material moving ... 46 7 3 10 11 5 2 5 16
Production ........ccooviiiieiiee e 50 10 2 12 10 6 1 6 18
Transportation and material moving .................. 43 4 3 9 11 5 2 4 14
FUITEIME oo 48 5 5 11 9 7 4 7 15
Part time ....oooeeeieieeee e 28 1 2 6 7 2 3 5 5
Union ........ 36 4 5 3 2 12 3 3 16
Nonunion 45 4 4 11 10 5 3 7 12
Wage percentiles:S
Lowest 10 percent 28 1 3 6 10 1 1 5 5
Lowest 25 percent ... 33 1 3 7 10 2 4 5 7
Second 25 percent .. 46 4 3 11 12 6 4 7 12
Third 25 percent ...... 48 5 4 12 9 7 3 6 14
Highest 25 percent .. 50 8 7 10 5 9 2 8 19
Highest 10 percent 51 9 8 10 4 10 2 8 18
Establishment characteristics
Goods-producing iNdUSLIES ........cccccvveeriveeeiiiieennns 51 11 3 14 11 6 1 5 18
Service-providing iNAUSEHES .........ccccevviiieeiiiieeenns 42 3 5 9 9 6 4 7 12
Education and health services ............cccccveenne. 36 1 4 4 5 10 3 7 10
Educational services . 22 (*) 3 1 1 11 3 1 8
Elementary and secondary schools ........... 24 - 2 - 1 12 3 - 9
Junior colleges, colleges, and universities 20 (*) 5 (*) (*) 8 2 1 5
Health care and social assistance ................. 46 2 4 6 9 9 3 12 12
HOSPItAlS ...eoeieiiieeeceee e 48 2 4 3 2 14 4 18 16
Public administration ...........ccccceviveeeiiiieeniinene 40 - 7 - 1 13 9 1 16

See footnotes at end of table.




Table 38. Nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Payment in
ch - Al . Qash . Employge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses? bonus bonus onus onus ene
bonus
110 99 WOIKEIS ..ot 43 4 3 14 13 3 2 4 9
1 to 49 workers . 44 4 2 14 15 3 2 3 8
50 to 99 workers .. 41 4 5 12 6 5 2 6 11
100 workers or more ... 45 5 6 7 5 8 5 9 16
100 to 499 workers .... 44 3 4 7 8 6 6 9 14
500 WOIKEIS OF MOIE ...oveeeeeeiiiiiiieeeeeeeiireee e 45 6 8 6 3 10 3 9 18
Geographic areas
New England ........ccccooieiiiiiiiiecie e 49 5 5 7 12 9 3 7 12
Middle Atlantic .......ccccveeiiiie e 42 3 4 9 6 9 2 6 13
East North Central 45 7 3 11 9 8 4 7 13
West North Central .. 43 5 4 13 8 3 3 7 12
South Atlantic .......... 47 3 4 9 11 3 5 9 15
East South Central .........ccccccvveeeiiiiiiiieee e, 44 3 - 12 10 2 5 5 12
West South Central .........cccceeveeiiiiiiiiiee e, 44 5 4 8 12 3 3 6 15
Mountain 40 4 3 10 10 6 2 3 10
PaCIfiC .ovveeiiie e 41 5 6 10 5 7 2 5 11

1 Includes workers in the private nonfarm economy except those in private households,
and workers in the public sector, except the federal government. See Technical Note for
further explanation.

2 The sum of the individual components may be greater than the total because some
emgloyees may have access to more than one type of nonproduction bonus.

Includes all other bonuses provided to employees and not published separately.
4 Less than 0.5 percent.
5 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 39. Benefit combinations: Access, civilian workers,* National Compensation Survey, March 2009

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
careand |careandno| andno |[care and no care care and no |care and no
. - . : benefits benefits . .
retirement | retirement medical retirement ) : medical life
. ) A and life and no life .
benefits benefits care benefits . . care insurance
. insurance | insurance i
benefits benefits
Al WOTKEIS .vveiiiee ettt 64 9 6 20 61 13 1 25
Worker characteristics
Management, professional, and related 80 7 4 9 76 11 1 12
Management, business, and financial 85 9 2 4 84 10 1 5
Professional and related ............cccccceveviieeeinnnn. 78 7 4 11 74 11 1 14
TEACKEIS .ooveieieie e 81 3 4 12 73 11 1 15
Primary, secondary, and special education
school teachers .........cccocveveeiieciiciicen, 89 2 3 6 78 14 1 8
Registered NUISES ........ccoccceeviiieeiiiieennieeene 74 4 7 14 67 11 2 20
Service 41 10 10 39 40 11 2 a7
Protective SEerviCe ........cccoceeeviiieeeiieeeniee e 66 9 5 20 68 7 4 21
Sales and offiCe ....cceevviviiiii e 64 9 8 18 59 14 1 25
Sales and related .........ccccoeeeeviiinnnns 54 10 13 24 47 16 1 35
Office and administrative support 71 8 6 15 66 13 1 20
Natural resources, construction, and maintenance 66 12 4 18 59 20 1 20
Construction, extraction, farming, fishing, and
FOTESIIY vt 61 11 5 22 50 23 2 26
Installation, maintenance, and repair ................. 72 13 2 13 68 17 1 14
Production, transportation, and material moving ... 65 12 5 18 65 12 2 21
Production ........ccccoveeiiiiiiiieesee e 67 15 3 15 71 11 2 16
Transportation and material moving 63 9 6 21 59 13 1 26
Full time 77 11 3 9 75 13 1 11
Part time 20 4 20 56 14 10 2 74
UNION ettt 89 3 3 5 81 11 1 7
Nonunion . 59 11 7 23 57 13 2 28
Wage percentiles:3
Lowest 10 Percent ..........ccccevvevieiiiiiesiiiee e 17 8 17 57 16 9 1 73
LOWeSt 25 Percent .......ccccceeviverenineresreee e 32 9 13 45 30 12 2 56
Second 25 percent ... 67 12 5 16 64 15 2 19
Third 25 percent ........cccocevviiiiiiieniceiec e, 76 11 3 10 72 14 1 12
Highest 25 percent .........cccccevveenieiieenic e, 86 6 3 6 81 11 1 7
Highest 10 percent ..........cccccovveeniieeeniieeenieennn 87 6 3 5 83 9 1 6
Establishment characteristics
Goods-producing iNdUSLIES ........ccccveerriieerniieenns 72 13 4 11 70 15 2 13
Service-providing iNdustries ............ccccccevveenieennen. 63 9 7 22 59 12 1 27
Education and health services ............cccccceeennn. 73 7 6 14 68 12 2 18
Educational ServiCes .........ccccvevveiriiiresiineennns 83 3 5 9 75 11 1 13
Elementary and secondary schools ... 86 2 5 7 75 14 1 10
Junior colleges, colleges, and universities 84 3 2 10 83 5 1 12
Health care and social assistance ................. 66 10 7 17 63 13 2 22
Hospitals ........cccoveviieiniiiieenee 85 3 4 8 84 4 2 10
Public administration 87 1 3 9 81 7 1 11

See footnotes at end of table.



Table 39. Benefit combinations: Access, civilian workers,* National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
care care
care and |care and no and no care and no . . and no care and no
. - . : benefits benefits . .
retirement | retirement medical retirement ) : medical life
. . A and life and no life .
benefits benefits care benefits . . care insurance
i insurance | insurance -
benefits benefits
110 99 WOIKEIS ...vviiieiieee et 45 15 9 31 42 17 2 39
1to 49 workers ....... 40 15 9 35 38 18 2 43
50 to 99 workers ..... 59 13 9 20 55 16 1 27
100 workers or more ...... 81 5 4 10 77 9 1 13
100 to 499 workers .... . 74 7 5 13 70 12 2 17
500 WOrKEers or MOre ........ccccvveerveresiieeesneeeennnnes 86 3 3 7 84 5 1 9
Geographic areas
New England 61 12 5 22 59 13 1 27
Middle Atlantic . 66 9 6 19 59 16 2 24
East North Central ..........ccccovveeeeeiiiiiiiieee e 64 9 8 19 64 9 2 25
West North Central ........cccccccveeeviiieeiiiee e, 65 6 8 21 61 10 2 27
South Atlantic . 66 10 6 18 65 11 1 24
East South Central .........cccoovveeeeieviiiiieeee e, 67 11 6 16 66 12 2 21
West South Central .........cccccveeiviiieeeiiie e, 60 10 7 23 59 11 2 28
Mountain . 64 8 6 22 59 13 2 26
PACIIC .oivieeiiiie et 63 12 5 21 56 19 1 24

See footnotes at end of table.



Table 39. Benefit combinations: Access, civilian workers,* National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
o Defined Defined Medical No defined Def_ineq Def_ineq Medical | No dgfin_ed
Characteristics ) ) care . contribution | contribution care contribution
benefit and | benefit and . benefit and -
medical no medical benefits no medical an_d and_no benefits and_no
care care anc_j no care medical medical anc_i no medical
benefits benefits dEfme.d benefits care care def_lne(_:i care
benefit benefits benefits | contribution| benefits
Al WOTKEIS .vveiiiee ettt 30 1 44 25 51 5 23 21
Worker characteristics
Management, professional, and related 46 2 41 11 59 3 28 10
Management, business, and financial 43 1 51 6 73 2 20 5
Professional and related ............cccccceveviieeeinnnn. 46 2 38 14 54 3 31 13
TEACKEIS .ooveieieie e 70 3 14 13 30 1 54 15
Primary, secondary, and special education
school teachers .........cccocveveeiieciiciicen, 83 2 8 7 20 - 71 -
Registered NUISES ........ccoccceeviiieeiiiieennieeene 37 2 41 20 59 7 19 15
Service 18 1 33 48 29 9 22 39
Protective SEerviCe ........cccoceeeviiieeeiieeeniee e 50 2 25 23 35 4 41 21
Sales and offiCe ....cceevviviiiii e 23 2 50 25 57 7 17 20
Sales and related .........ccccoeeeeviiinnnns 12 3 51 34 50 11 13 26
Office and administrative support 30 1 49 19 60 5 19 16
Natural resources, construction, and maintenance 31 1 47 21 52 3 26 18
Construction, extraction, farming, fishing, and
FOTESIIY vt 31 1 42 27 45 5 28 23
Installation, maintenance, and repair ................. 32 1 53 15 61 2 24 13
Production, transportation, and material moving ... 27 1 50 22 54 4 23 19
ProduCtioN .......ccvevevevevieeeiieeieie e 27 (2) 55 18 60 3 22 15
Transportation and material moving 27 2 45 26 49 5 24 23
Full time 36 (2) 52 12 61 2 27 10
Part time 9 5 15 71 15 16 9 60
UNION ittt 79 2 14 6 40 1 52 7
Nonunion . 21 1 49 29 53 6 17 24
Wage percentiles:3
Lowest 10 Percent ..........ccccevvevieiiiiiesiiiee e 3 2 23 72 16 16 10 59
LOWeSt 25 Percent .......ccccceeviverenineresreee e 8 2 34 56 28 12 14 47
Second 25 percent ... 25 1 54 20 55 5 23 17
Third 25 percent ........cccocevviiiiiiieniceiec e, 36 1 50 12 59 3 27 10
Highest 25 percent .........cccccevveenieiieenic e, 53 1 38 7 63 2 28 6
Highest 10 percent ..........cccccovveeniieeeniieeenieennn 53 1 39 7 66 2 27 5
Establishment characteristics
Goods-producing iNdUSLIES ........ccccveerriieerniieenns 31 1 54 14 64 3 21 12
Service-providing iNdustries ............ccccccevveenieennen. 30 2 42 27 48 6 23 23
Education and health services ............cccccceeennn. 45 2 36 18 45 4 35 16
Educational ServiCes .........ccccvevveiriiiresiineennns 71 4 15 10 31 1 55 13
Elementary and secondary schools ... 82 4 6 8 18 1 70 11
Junior colleges, colleges, and universities 54 2 33 11 61 1 26 12
Health care and social assistance ................. 25 1 51 23 56 6 20 18
Hospitals ........cccoveviieiniiiieenee 50 2 38 10 67 3 21 9
Public administration 81 2 7 10 33 1 55 11

See footnotes at end of table.



Table 39. Benefit combinations: Access, civilian workers,* National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care Defined contribution retirement and medical care
benefits benefits
o Defined Defined Medical No defined Def_lneq Def_lneq Medical No dgfm_ed
Characteristics ) ) care . contribution | contribution care contribution
benefit and | benefit and . benefit and -
h X benefits : and and no benefits and no
medical no medical no medical ) . .
and no medical medical and no medical
care care - care -
benefits benefits defined benefits care care defined care

benefit benefits benefits | contribution| benefits
110 99 WOIKEIS ...vviiieiieee et 11 1 49 39 40 8 19 32
1to 49 workers ....... 9 1 47 43 37 8 19 36
50 to 99 workers ..... . 17 2 54 27 51 7 20 21
100 workers or more ...... . 46 2 39 13 60 3 26 11
100 to 499 workers .... . 30 2 52 16 61 4 20 14
500 WOrKEers or MOre ........ccccvveerveresiieeesneeeennnnes 61 2 28 9 58 2 31 8

Geographic areas

New England 29 1 43 26 46 4 26 23
Middle Atlantic . 34 2 40 24 49 5 25 20
East North Central ..........cccovveeeeeieiiiiieeeeeeeeeeiee. 31 2 42 25 52 6 21 21
West North Central ........cccccccveeeviiieeiiiee e, 29 2 42 27 51 7 20 22
South Atlantic . 29 1 47 24 57 6 19 19
East South Central .........cccoovveeeeieviiiiieeee e, 26 2 51 21 51 5 26 17
West South Central .........cccccveeiviiieeeiiie e, 27 1 43 29 48 6 22 24
Mountain . 24 2 47 26 51 5 20 24
PACIIC .oivieeiiiie et 32 1 43 24 47 4 28 21

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 Less than 0.5 percent.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation

Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 35. Quality of life benefits: Access, private industry workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS .o 9 5 6 29 45
Worker characteristics
Management, professional, and related ................ 17 12 11 45 62
Management, business, and financial ... 16 17 12 46 64
Professional and related ........................ 17 9 11 45 62
SEeIVICE .oooiieeiiiieeeee e 8 1 2 15 27
Protective service 4 1 3 14 23
Sales and office .......... . 7 5 6 31 49
Sales and related ..........ccoooeeiiiiiieiieenee e 3 4 4 30 50
Office and administrative support ...........cccccceueee 9 5 8 32 48
Natural resources, construction, and maintenance 3 2 4 20 32
Construction, extraction, farming, fishing, and
FOrESHY i 1 - 2 12 23
Installation, maintenance, and repair . 6 3 7 29 41
Production, transportation, and material moving ... 5 1 3 25 42
Production ........cocceiiiiiiiiiii e 7 2 3 28 43
Transportation and material moving .................. 3 1 3 21 41
FUIltIMe .o 10 6 7 33 49
Part ime ...ooooeeeeeee e 4 2 2 18 32
UNION o 15 2 7 43 68
NONUNION ..o 8 5 6 28 42
Wage percentiles:2
Lowest 10 percent 5 1 2 9 22
Lowest 25 percent 5 1 2 14 28
Second 25 percent .... 7 2 4 27 42
Third 25 percent ........ 9 5 7 33 49
Highest 25 percent ... 16 12 12 45 63
Highest 10 percent 19 15 14 48 67
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvvevernieeeriieeenns 7 5 2 29 44
Construction .. (3) 2 3 10 19
ManufaCturing .........ccocvvereeiniiiicece e 10 6 2 38 54
Service-providing iNAUSEHES ..........ccccevveeieriieeennns 9 5 7 29 45
Trade, transportation, and utilities ..................... 2 2 4 29 50
Wholesale trade .........cccocceeveeiieiiieeiicieee, 5 4 3 19 39
Retail trade . 1 1 3 30 51
Transportation and warehousing ................... 2 - 5 32 56
UIIEIES .o 16 - - 70 86

See footnotes at end of table.




Table 35. Quality of life benefits: Access, private industry workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
INFOrMAation ........ccceveviieeccee e 9 10 15 54 76
Financial activities ........... . 24 13 16 44 61
Finance and insurance ..........cccccceeevvivvveeennnn. 30 15 19 52 68
Credit intermediation and related activities 33 14 19 49 64
Insurance carriers and related activities .... 24 14 17 54 71
Real estate and rental and leasing 4 6 - 16 34
Professional and business services ...... 8 10 10 25 38
Professional and technical services .. 13 15 14 28 45
Administrative and waste services .... 1 5 2 13 22
Education and health services ............... . 15 3 7 40 54
Educational SErViCes .........ccccovvveeerirvresiivneennns 15 6 12 40 51
Junior colleges, colleges, and universities 19 8 21 64 76
Health care and social assistance ................. 15 3 6 40 54
Leisure and hospitality ..............ccccevevevevevevevennee. - () 2 8 21
Accommodation and food services ................ - - 1 8 20
Other SEIVICES ....cccoevviviiiiee e 4 3 3 13 20
110 99 WOIKEIS ... e 3 3 3 12 24
1 to 49 workers . 3 3 2 10 20
50 to 99 workers 3 3 5 19 35
100 WOTKEIS OF MOKE ..oevveeeiiiiiieeeeeeeiveeee e e e 15 6 9 48 68
100 to 499 workers 7 4 6 37 58
500 workers or more 25 9 13 61 81
Geographic areas
New England .... 9 5 8 33 45
Middle Atlantic ...... 7 6 7 30 43
East North Central ... 10 5 4 34 46
West North Central .. 9 4 6 31 45
South Atlantic .......... 8 4 4 25 46
East South Central .. - 3 2 26 45
West South Central .... 8 4 4 27 44
Mountain ............... . 7 4 7 26 43
PaCifiC .ooivviiiieiiie e 10 5 10 29 44

1 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.
3 Less than 0.5 percent.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Financial benefits: Access, private industry workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Section 125 cafeteria benefits

Stock options

Health Dependent Pre-tax i )
Characteristics savings _ care He_alth care | savings with Flnanplal
Flexible . reimburse- | no employer | planning -
account b 8 reimburse- - Totall | Performance | Signing | Other
enefits ment ment contributions
account
account
Al WOTKETS .o 12 18 33 35 18 14 9 3 1 7
Worker characteristics

Management, professional, and related ................ 17 31 55 57 24 25 12 5 3 9
Management, business, and financial ............... 23 32 56 60 24 30 17 7 5 12
Professional and related .............c.cccooeeiiiinnnnn. 14 30 54 56 23 23 10 4 3 7
SEIVICE vovviiiececeetee et 6 9 18 20 13 6 4 1 (%) -
Protective ServiCe .........cccccvvvvviiiicinicicieeens - 10 16 18 25 6 4 - - 4
Sales and office .......c.ccceiiiiiiiii, 16 17 36 38 20 15 11 3 1 9
Sales and related ............ccoeveene 18 9 31 31 20 9 12 2 1 10
Office and administrative support 15 22 39 42 20 18 10 3 2 8
Natural resources, construction, and maintenance 8 11 18 20 13 8 7 2 1 4

Construction, extraction, farming, fishing, and
FOTESIIY v 3 7 8 10 9 4 2 - 1 2
Installation, maintenance, and repair ................. 14 16 30 31 18 13 11 5 1 6
Production, transportation, and material moving ... 9 15 27 29 17 10 7 1 1 6
Production ........ccccooeniiienie e 9 18 30 34 17 12 8 1 2 6
Transportation and material moving .................. 8 13 24 23 16 8 7 1 1 6
FUITEIME et 14 21 38 41 21 16 10 3 2 7
PArt tiME ..ot 5 8 18 18 11 6 6 1 (%) 5
UNION ot 11 19 41 40 25 20 10 4 1 5
Nonunion 12 18 33 35 17 13 9 2 2 7

Wage percentiles:3
Lowest 10 percent .. 4 5 11 12 - 4 6 1 (2) 5
Lowest 25 percent .. 6 7 16 17 12 5 6 1 (?) 5
Second 25 percent . 13 16 30 33 18 11 7 1 1 6
Third 25 percent ..... 13 22 37 40 20 15 9 2 1 6
Highest 25 percent . 17 29 54 56 24 26 14 6 3 9
Highest 10 percent .........ccccoveieeiiiieennieeeeieennn 20 31 61 63 25 29 16 8 5 11
Establishment characteristics

Goods-producing iNAUSEHES .........ccocevevierieeneenenen. 10 18 32 35 16 15 9 2 6
CONSIUCHON ... 3 6 9 12 8 4 1 - 1 1
ManufacCturing ........ccoceeveiiieeiniee e 14 22 41 45 19 21 11 3 3 8
Service-providing iNdustries ...........ccccccevveeneennen. 13 18 34 35 19 14 9 3 1 7
Trade, transportation, and utilities 16 12 33 32 21 9 11 1 1 10
Wholesale trade ...........cccceeviiiieiieniiciien, 9 19 25 29 14 15 7 1 1 6
Retail trade .......cccoooeeieiieeiee e 19 6 31 30 21 6 13 1 1 12
Transportation and warehousing . 14 19 41 34 28 8 8 - - 6
ULIIIGIES vt 30 46 75 69 13 32 21 4 2 18

See footnotes at end of table.




Table 36. Financial benefits: Access, private industry workers, National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Stock options

Health Dependent Pre-tax ! )
Characteristics savings _ care He_alth care | savings with Flnanplal
Flexible . reimburse- | no employer | planning -
account b 8 reimburse- - Totall | Performance | Signing | Other
enefits ment ment contributions
account
account
INfOrmMation .........ccceeeeiiie e 30 30 65 70 26 27 37 25 2 15
Financial activities ......... 26 35 57 62 20 40 19 8 4 16
Finance and insurance 31 41 67 71 23 49 23 9 4 19
Credit intermediation and related activities 36 45 69 71 24 47 25 11 5 20
Insurance carriers and related activities .... 28 36 64 70 19 47 23 8 4 19
Real estate and rental and leasing 9 12 21 28 10 7 5 - - 5
Professional and business services .... 11 20 33 33 20 16 9 3 3 7
Professional and technical services 13 24 43 43 25 23 11 4 4 9
Administrative and waste services ................ 5 11 13 15 16 6 4 - 1 3
Education and health services ...............c........... 9 25 44 48 19 14 1 (?) (?) 1
Educational Services ..........ccocevveriiiciiiinnenn 8 24 47 51 33 14 2 - 2| (2)
Junior colleges, colleges, and universities 9 27 70 72 47 22 3 - 3] (2)
Health care and social assistance 9 26 43 47 16 14 1 1 (?) 1
Leisure and hospitality ............ccccceueeee. - 5 9 13 - 4 - 1 - -
Accommodation and food services ................ - - 8 12 - 5 - 1 - -
Other SEIVICES .....ccovveiiiieeiiie e 5 10 10 12 13 5 - - -
110 99 WOTKETS ...vieviiiiieciieeiee e 6 9 17 18 11 6 4 1 1 3
1t0 49 WOTKEIS ...vvveeeiiie e 6 8 14 15 9 6 3 1 1 2
50 to 99 workers 9 13 25 27 17 6 7 2 (?) 6
100 workers or more 19 27 52 55 26 22 13 4 2 10
100 t0 499 WOTKEIS ....vvvvevieeeiiiee e 16 22 43 47 23 15 11 3 1 9
500 WOrKEers Or MOIE .......cceeeevuvviieeeeeieiiiineeeaeen 22 35 62 65 30 33 16 6 4 12
Geographic areas
New England ........cccooviiiiieiieiiie e 8 17 38 40 20 15 8 2 1 7
Middle AHANTC .....cooveeiieiieecie e 9 15 33 34 22 12 7 2 1 5
East North Central ..........cccceeeiiiieiiiie s 13 18 35 36 18 16 9 3 2 7
West North Central .........cccceeeeeiviiiiiiieee e, 13 21 37 42 17 15 6 1 1 4
South AHaNLIC ....oovvvevieeieeceece e 13 19 34 35 15 11 10 3 2 7
East South Central .........cccceevvivieiiiee s 20 18 18 29 - 12 - 2 1 -
West South Central ........cccceeeeiviiiiiiieee e, 11 19 32 35 15 13 9 3 1 6
MOUNLAIN ..o 11 18 36 36 18 13 6 2 1 6
PaCIfIC 1ovvee e 13 15 33 34 17 18 9 4 2 5

1 The sum of the individual components may be greater than the total because some
employees may have access to more than one type of stock option.

2 Less than 0.5 percent.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2009

(All workers = 100 percent)

Retiree health care
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS ettt 14 17 15
Worker characteristics

Management, professional, and related ................ 23 27 24
Management, business, and financial .... . 27 32 30
Professional and related ................c........ . 21 25 21
SEIVICE .ooviiveeiiee e . 5 4 4
Protective ServiCe .........ccccoveerieeiieeniienieeseeane 7 8 7
Sales and office ......cooiiiiiii 18 20 19
Sales and related . 18 20 19
Office and administrative support ............cccccee... 18 19 19
Natural resources, construction, and maintenance 10 14 13

Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiiiie e 4 9 8
Installation, maintenance, and repair ................. 16 21 19
Production, transportation, and material moving ... 10 16 14
Production .......cccooiviiieniiiee e 8 16 12
Transportation and material moving .................. 11 16 15
FUITEIME oo 16 20 18
Part ime ...oooeeeeeieeee e 9 10 9
UNION ot 20 37 34
Nonunion 14 15 13

Wage percentiles:3
Lowest 10 percent ... . 4 5 4
Lowest 25 percent ... 7 8 7
Second 25 percent .. 11 13 11
Third 25 percent ... 15 18 16
Highest 25 percent .. 26 33 29
Highest 10 percent 30 35 33
Establishment characteristics

Goods-producing iNAUSENES .........ccecverveeneerneennne. 10 18 15
CONSIUCHON ..veiiiieiieeiee e 3 5 5
Manufacturing ........coooveeiiiiieiiee e 13 23 19
Service-providing iNduStries ...........cccoceeeveerieennn. 15 17 16
Trade, transportation, and utilities . . 17 22 21
Wholesale trade ........ccooceveeviieiiiiieeiiee e 10 10 8
Retail trade .........ccooovviiiiiiiii e 16 20 19
Transportation and warehousing . 27 36 36
ULIIIGIES oo 40 67 56

See footnotes at end of table.



Table 37. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Retiree health care
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over

INfOrMation .......cccvveeeeeeiiiieeee e 45 51 51
Financial activities .............. . 33 34 36
Finance and insurance .................. 41 43 46
Credit intermediation and related activitie 44 44 48
Insurance carriers and related activities .... 38 41 42
Real estate and rental and leasing ................ 5 3 3
Professional and business services .. 14 16 14
Professional and technical services .............. 17 23 20
Administrative and waste services ................ 6 5 5
Education and health services 13 12 10
Educational services ............. . 26 27 25
Junior colleges, colleges, and universities 41 42 41
Health care and social assistance ................. 11 10 7

Leisure and hospitality ...........ccooeviveniiniiinienns 2 1

Accommodation and food services 2 1
Other SEIVICES ...occeveiiiiiiiiiee e 2 7 7
110 99 WOTKEIS ...vvveeeiiie e 6 7 6
110 49 WOTKEIS ..ttt 5 5 4
50 t0 99 WOIKEIS ..o 8 10 9
100 workers or more ... 24 29 26
100 to 499 workers .... 18 22 21
500 WOrKers Or MOIe .......ceeeeevevuviiieeeeesiiirreeeenn. 31 38 33

Geographic areas

New England .........ccccooviiiiiiiiiiiiceee e 15 16 15
Middle AaNtiC ........cocviveiiiee e 14 17 17
East North Central ... 16 18 16
West North Central .. 13 17 14
South Atlantic .......... 15 19 16
East South Central ..........ccccvvveveeeiiiiiiieee s 12 13 11
West South Central ........ccccoeeeeiiiiiiiiieee e, 13 19 16
Mountain 13 14 13
PaCIfiC .ooiiiiieiiee e 14 17 16

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

3 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the

"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 38. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Payment in
ch - Al . Qash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefits bonus bonus bonus?
bonuses! bonus bonus onus onus ene
bonus
Al WOTKEIS .t e 46 5 4 11 10 5 3 7 13
Worker characteristics
Management, professional, and related ................ 55 8 7 13 6 8 2 11 18
Management, business, and financial . 62 9 8 19 7 7 1 10 22
Professional and related ...................... 51 7 6 11 6 8 2 11 16
SeIVICE vt 33 1 5 7 8 3 2 7 7
Protective service .... 43 1 - 7 7 2 6 - -
Sales and office ........... 49 4 3 13 14 5 6 7 11
Sales and related ...........cccceveiveinennns . 43 3 2 9 16 3 9 4 9
Office and administrative support ..........c.c......... 54 5 4 15 13 6 3 8 13
Natural resources, construction, and maintenance 47 5 3 15 13 3 2 5 14
Construction, extraction, farming, fishing, and
FOMESIIY ot 42 4 2 15 14 2 2 1 11
Installation, maintenance, and repair ................. 52 6 5 15 12 3 2 8 18
Production, transportation, and material moving ... 47 8 3 11 11 5 2 5 16
Production ......ccoceviiieiiiieeeeee e 51 10 2 12 10 6 1 6 19
Transportation and material moving .................. 44 5 3 10 12 4 2 5 14
FUITTIME i 52 6 5 13 11 6 3 8 16
Part time ....oooeeeiieeeeee e 30 2 2 7 8 2 3 6 6
UNION et 38 8 5 5 4 7 1 6 19
NONUNION .ot a7 5 4 12 11 5 3 8 13
Wage percentiles:3
Lowest 10 percent ... 27 1 3 6 9 1 1 5 5
Lowest 25 percent ... 33 1 3 7 10 2 3 6 6
Second 25 percent .. 48 4 3 12 14 5 5 8 12
Third 25 percent ...... 51 6 3 14 11 6 2 6 15
Highest 25 percent .. 56 10 8 14 6 7 1 10 21
Highest 10 percent 58 12 9 14 5 8 1 10 21
Establishment characteristics
Goods-producing iNdUStHEsS .........cccoeevveenienciieninen. 52 11 3 14 11 6 1 5 18
CONSLIUCHION ..t 44 4 1 18 15 2 2 1 9
Manufacturing ..........ccceeevieeeiniiee e 55 15 3 12 9 8 1 7 22
Service-providing iNdUSENes .........ccccvevvveeeiciveennns 45 4 5 11 10 5 3 8 12
Trade, transportation, and utilities .... . 46 4 3 11 16 3 7 4 10
Wholesale trade .........ccooceeeiiiieiiiiieinieee e, 56 8 2 19 14 6 2 5 15
Retail trade ........ccoocvvviiiieieneeer e 42 2 1 8 18 2 11 4 7
Transportation and warehousing .. . 46 9 7 7 11 2 3 4 16
ULIlIEIES oo 58 5 - 26 2 6 - - 21

See footnotes at end of table.




Table 38. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Payment in
ch I Al . _Cash . Emplo_yge End-of-year | Holiday lieu of Longevity | Referral Other
aracteristics nonproduction | profit-sharing | recognition b b benefit b b b 2
bonuses? bonus bonus onus onus enefits onus onus onus
bonus
Information ............... 64 3 15 11 5 4 - 21 38
Financial activities ......... 67 8 8 24 9 4 1 11 23
Finance and insurance ............ccccoe.... 72 10 9 25 8 4 1 12 25
Credit intermediation and related activitie 72 6 6 27 7 5 1 11 25
Insurance carriers and related activities .... 70 16 13 18 10 4 - 15 25
Real estate and rental and leasing 51 - 3 21 13 5 - 6 13
Professional and business services .... 50 7 5 13 8 5 1 9 14
Professional and technical services 65 14 7 20 11 5 1 11 15
Administrative and waste services .. . 33 1 3 6 5 4 2 9 9
Education and health services ..........ccccccceevnnnn 43 2 4 6 8 9 3 11 10
Educational Services ..........cccooeviiiieeiiiiennnnne 23 (*) 3 3 3 11 - 2 3
Junior colleges, colleges, and universities 22 (*) 2 1 1 13 - 2 3
Health care and social assistance ................. 46 2 4 7 9 9 3 13 11
Leisure and hospitality ..........ccccceviveeeiiiieeniinnene 29 1 6 7 8 1 1 5 6
Accommodation and food services .. . 29 1 6 7 7 - 1 6 7
Other SEIVICES ....ccvveviiieeciee et 36 1 4 12 11 3 1 3 4
110 99 WOIKEIS ...t 44 4 3 14 13 3 1 4 9
10 49 WOTKEIS ..vvvveiiiie et 44 4 2 15 16 3 1 3 8
50 t0 99 WOIKEIS ....evvviiiieeeee it 42 5 5 12 6 5 2 6 12
100 workers or more ... . 50 6 6 9 7 7 5 11 18
100 t0 499 WOTKEIS ....evveciiieeiiiee e 46 4 4 8 9 5 6 10 14
500 WOTIKErS OF MOIE ...ceeveeeiiiiiiiieeeeeeeiiiieeeae e 55 10 8 10 4 9 2 13 22
Geographic areas
New ENgland ........ccoccceoiiiiiiiiiee e 52 6 6 8 14 7 1 9 11
Middle Atlantic ....... 45 3 4 11 7 9 2 7 13
East North Central .... 47 8 3 12 10 7 3 8 15
West North Central ... 47 6 5 15 10 2 3 8 13
South Atlantic ........... 50 4 4 11 12 3 4 10 14
East South Central ...... 50 3 - 15 13 - 4 7 14
West South Central ..... 46 6 5 9 14 2 3 7 14
Mountain .........cccevveennns 43 5 2 11 11 6 2 4 10
Pacific .... 42 6 4 11 6 4 3 5 12

1 The sum of the individual components may be greater than the total because some

employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:

Occupational Earnings in the United States, 2008." See Technical Note for more details.

4 Less than 0.5 percent.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 39. Benefit combinations: Access, private industry workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
careand |careandno| andno |careand no care care and no |[care and no
- - . - benefits benefits . .
retirement | retirement medical retirement ) : medical life
. ) ) and life and no life .
benefits benefits care benefits . - care insurance
. insurance | insurance i
benefits benefits
Al WOTKETS .t 60 11 7 22 58 13 2 28
Worker characteristics
Management, professional, and related 76 10 4 10 75 11 2 13
Management, business, and financial 84 10 2 4 84 10 1 5
Professional and related ............cccceevieriiineennn. 72 10 5 13 71 11 2 16
SEIVICE .itieiie ittt 34 12 11 43 34 12 2 53
Protective service ... 36 — — 36 47 - - 37
Sales and offiCe .......cccovviiiieiiii e 62 10 9 19 57 14 1 27
Sales and related ...........ccooeveiiiiiiniiiee e 53 10 13 24 47 16 1 36
Office and administrative support .............c........ 68 9 6 16 64 13 1 21
Natural resources, construction, and maintenance 64 13 4 19 55 21 1 22
Construction, extraction, farming, fishing, and
FOr@SHY e 58 12 6 24 45 25 2 28
Installation, maintenance, and repair ................. 70 14 2 14 66 17 1 15
Production, transportation, and material moving ... 64 12 5 19 64 13 2 22
Production ..o 67 15 3 15 70 11 2 17
Transportation and material moving .................. 62 10 6 22 58 14 1 27
FUITEIME e 73 13 3 11 72 14 1 13
Part time ....vocieeee e 20 4 20 57 13 10 2 74
L6731 o IR P USRI 84 6 3 7 78 12 1 9
NONUNION .o 57 12 8 24 55 13 2 30
Wage percentiles:2
Lowest 10 PErCENt ........coovvuereeeieeniiiiiieeee e 17 8 19 56 16 10 1 74
Lowest 25 percent ..... 29 10 14 47 27 12 2 60
Second 25 percent .... 64 14 5 17 62 15 2 21
Third 25 percent ........ 73 13 4 11 70 16 1 13
Highest 25 percent ........cccccceiienciiicnnciieen, 81 8 3 8 7 11 1 10
Highest 10 Percent ........cccccevieeneeineeneeneeenns 83 7 3 6 81 10 2 8
Establishment characteristics
Goods-producing iNAUSLIES .........ccocvverreieennieeenns 72 13 4 11 70 15 2 13
CONSLIUCION ..veiiiiiie e 56 15 6 23 43 28 1 27
ManufacCturing .......ccoecveeerciee s 78 12 2 7 81 10 1 8
Service-providing iINAUSEHES .......c.cccveeiiiieeiiieeens 57 10 8 24 55 13 2 31
Trade, transportation, and utilities .................... 64 9 9 18 57 16 1 26
Wholesale trade 76 11 4 9 70 18 1 12
Retail trade ........cccoooviiiiiiiie e 55 8 13 23 46 18 1 35
Transportation and warehousing ................... 73 9 3 15 73 9 2 16
ULIIIEIES .o 93 - - 4 91 - - 5

See footnotes at end of table.



Table 39. Benefit combinations: Access, private industry workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
care and |care and no and no care and no care care and no care and no
. - . : benefits benefits . .
retirement | retirement medical retirement and life and no life medical life
benefits benefits care benefits . ° care insurance
. insurance | insurance .
benefits benefits
INFOrMAtion .......cccvvveiiiie e 80 8 4 9 80 - - 12
Financial activities ..... 80 6 4 9 77 9 1 12
Finance and insurance 86 5 3 6 84 6 1 8
Credit intermediation and related activities 20 3 4 3 88 5 1 6
Insurance carriers and related activities .... 82 6 3 9 79 9 1 11
Real estate and rental and leasing ................ 60 13 6 22 52 - - 26
Professional and business services ... 54 13 5 27 56 12 2 30
Professional and technical services 69 15 4 12 70 14 1 15
Administrative and waste services ................ 31 13 6 49 33 12 3 52
Education and health services . 64 11 7 18 62 13 2 23
Educational ServiCes .........c.cccoevveevivveeesnneennns 70 8 5 17 67 11 1 21
Junior colleges, colleges, and universities 87 3 1 9 85 4 1 9
Health care and social assistance ................. 63 11 7 19 61 13 2 24
Leisure and hospitality ..........ccocoeeveeiiinniniieenn 26 11 13 50 27 11 1 62
Accommodation and food services ................ 25 11 13 50 26 11 1 62
Other SEIVICES ....ccoiviveiiiee e 38 14 7 40 36 16 1 47
110 99 WOIKEIS ...veiiiiiieee et 44 15 9 32 41 18 1 39
1to 49 workers ....... 39 16 9 36 37 18 2 43
50 to 99 workers ..... 57 13 9 20 54 16 1 28
100 workers or more ...... 78 6 5 11 76 9 2 14
100 to 499 workers .... . 73 8 6 13 69 12 2 17
500 WOTKErs OF MOIE ......ceeeeveviiriieeeeeeecriieeeeeeenn, 84 4 4 8 84 4 1 10
Geographic areas
New England .......ccccoooiiiiiiiieiiee e 57 13 6 24 57 13 1 29
Middle Atlantic ......... 62 10 6 21 54 18 1 26
East North Central ...... 62 10 8 20 63 9 1 27
West North Central ..... 61 7 9 23 58 10 2 30
South Atlantic ............. 61 11 8 20 60 12 1 27
East South Central ..... 62 12 7 19 62 11 2 25
West South Central .........cccccveeeviiiesiie e 55 11 8 26 56 10 2 32
MOUNLAIN ..eeiiiiieciiec e 60 9 6 24 55 14 2 29
PaCIIC .ouvieeeiiie e s 58 14 5 23 52 20 1 27

See footnotes at end of table.



Table 39. Benefit combinations: Access, private industry workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
) ) Medical ) Defined Defined Medical | No defined
Characteristics b Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
enefit and | benefit and benefit benefit and d d benefit d
medical no medical ENeMS 1 ho medical an anad no Eneits and no
care care an(_j no care medical medical anq no medical
benefits benefits defined benefits care care defined care
benefit benefits benefits | contribution| benefits
Al WOTKETS . 20 1 51 28 55 6 16 23
Worker characteristics
Management, professional, and related ................ 29 1 57 13 72 4 14 11
Management, business, and financial ............... 35 (H 59 6 81 2 13 4
Professional and related 26 1 56 17 68 4 14 14
SEIVICE ittt 8 1 38 54 30 11 16 44
Protective SEervice ........ccococeiiiiieniiiieniee e 6 1 50 43 35 7 21 37
Sales and office 18 2 54 26 59 8 13 21
Sales and related ...........cccceeiieiiiiiiinieee 11 3 52 34 50 11 13 26
Office and administrative support ...................... 23 1 55 21 65 5 13 17
Natural resources, construction, and maintenance 26 1 51 23 54 4 23 19
Construction, extraction, farming, fishing, and
fOrESHY i - - 46 29 46 5 24 24
Installation, maintenance, and repair 27 1 56 16 63 2 21 14
Production, transportation, and material moving ... 25 1 52 22 56 4 21 19
Production ..........cccoiiiiiiiiii e 26 &) 56 18 60 3 22 15
Transportation and material moving .................. 24 1 48 27 51 5 21 23
Full time ... 24 (1) 61 14 67 3 19 11
Part time .....oocieeeece e 7 3 16 73 16 17 8 59
Union ....... 67 1 23 9 52 2 38 8
Nonunion 15 1 54 30 55 7 14 24
Wage percentiles:2
Lowest 10 percent 3 2 22 73 16 17 10 58
Lowest 25 percent 5 2 33 59 26 13 12 49
Second 25 percent .... 16 1 62 22 59 5 18 18
Third 25 percent ........ 25 1 61 14 66 4 20 11
Highest 25 percent .... 38 1 50 10 74 3 15 8
Highest 10 percent 38 1 52 9 78 3 12 6
Establishment characteristics
Goods-producing iNAUSLIIES .........ccocveerriereniieeenns 30 1 55 14 64 3 21 12
Construction - - 53 28 46 5 25 23
ManufaCturing .........cccooeviiieniieiieec e 35 1 56 9 71 2 19 7
Service-providing INAUSEHES .......cccccoeeeiiieeiiiieens 18 1 50 31 53 7 15 25
Trade, transportation, and utilities .................... 19 3 54 25 57 7 16 20
Wholesale trade .........cccoveeiiiniiiiienieneeeen 16 1 71 12 72 3 15 9
Retail trade 12 4 51 32 50 10 14 26
Transportation and warehousing 35 - 47 - 58 3 24 15
ULIIIEIES .o 85 - 10 - 90 2 5 4

See footnotes at end of table.



Table 39. Benefit combinations: Access, private industry workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
. . Medical ) Defined Defined Medical | No defined
Characteristics b Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
enefit and | benefit and . benefit and .
medical no medical benefits no medical an_d and_no benefits and_no
care care an(_j no care medical medical anq no medical
benefits benefits defined benefits care care defined care
benefit benefits benefits | contribution| benefits
INFOrMAtion .......cccvvveiiiie e 48 - 39 - 77 4 10 9
Financial activities ..... 42 1 45 13 78 4 9 9
Finance and insurance 51 1 40 9 84 3 7 6
Credit intermediation and related activities 56 1 37 6 87 4 6 3
Insurance carriers and related activities .... 47 (1) 41 12 80 3 8 9
Real estate and rental and leasing ................ - - 61 27 55 6 18 22
Professional and business services ... - - 54 32 53 5 15 27
Professional and technical services - - 74 16 68 4 16 12
Administrative and waste services ................ — — 36 55 30 6 15 49
Education and health services 20 1 55 24 57 6 18 19
Educational ServiCes ...........cccocvveerivveenivneenns - - 62 20 64 3 14 19
Junior colleges, colleges, and universities 18 - 72 - 85 1 4 9
Health care and social assistance ................. 21 1 54 25 56 7 18 19
Leisure and hospitality ..........ccocceeveeiiiininiiieenn. 2 1 35 62 24 13 13 50
Accommodation and food services ................ — - 34 63 24 13 13 50
Other SEIVICES ....ccoiviviiieee e 8 1 44 47 33 7 19 41
110 99 WOIKEIS ...vviiiiiiiee et 9 1 50 40 41 8 18 33
1to 49 workers ....... 8 1 48 44 37 8 18 36
50 to 99 workers ..... 13 1 57 28 53 8 18 21
100 workers or more ...... 33 1 51 14 70 4 14 12
100 to 499 workers .... 22 2 59 17 67 5 14 14
500 WOIKErs OF MOIE .....ccceeeeeeuiviieeeeeeeciriireeeeeenn 47 1 41 11 75 3 14 8
Geographic areas
New England .......ccccooiiiiiiiieiiieee e - - 50 29 53 5 18 25
Middle Atlantic ......... 26 1 47 26 55 6 18 22
East North Central ...... 25 1 47 27 55 7 17 21
West North Central ..... 21 1 48 31 55 8 13 23
South Atlantic ............. 17 1 55 27 58 7 14 21
East South Central ..... - - 61 25 59 7 15 20
West South Central .........ccccceeiviieeiiie e 17 1 49 33 53 7 14 26
MOUNLAIN ..eeiiiiieciiec e 15 2 54 29 57 5 13 25
PACIIC .oouvieeiiii e 22 1 50 27 51 5 20 24

1 Less than 0.5 percent.

2 The percentile groupings are based on the average wage for each occupation

surveyed, which may include workers both above and

percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for

more details.

below the threshold. The

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 35. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2009

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvveiiiie e re e 13 4 11 52 73
Worker characteristics
Management, professional, and related 14 5 9 53 74
Professional and related ........................ . 13 4 8 53 74
TEACNEIS ...t 11 2 4 49 70
Primary, secondary, and special education
school teachers ........ccoovveeieiiiiiiiiieecce, 7 1 2 47 69
Registered nurses .... . 16 - 13 66 87
SEIVICE 1oiiiiiee e 12 4 10 50 72
Protective ServiCe .......ccccccevvivieeeeeeieiiiiieee e 12 4 13 56 77
Sales and office .......cccocvvviiiieiiiinnennn . 15 5 15 52 73
Office and administrative support 15 5 15 53 74
Natural resources, construction, and maintenance 12 2 13 55 75
Production, transportation, and material moving ... 6 - 13 42 66
FUILEIME e 14 5 11 54 77
Part time ....oveeeeeeiecce e 8 1 6 40 54
UNION ot 16 2 13 54 83
NONUNION .ot 11 6 9 51 65
Wage percentiles:2
Lowest 10 percent 9 - 4 41 52
Lowest 25 percent 10 4 5 45 60
Second 25 percent .... . 17 7 14 52 76
Third 25 percent ........ . 15 4 14 56 79
Highest 25 percent ... 13 3 11 56 78
Highest 10 percent 16 4 10 58 80
Establishment characteristics
Service-providing industries ............cccocceeiiniiennn. 13 4 10 52 73
Education and health services ... . 13 4 7 51 73
Educational Services ..........ccccvveeeeeeinnns . 12 - 6 49 71
Elementary and secondary schools ........... 8 1 3 44 69
Junior colleges, colleges, and universities 25 - - 64 75
Health care and social assistance 17 - 15 66 85
Hospitals ......cceeeeiiiiiieeee . 19 - - 69 86
Public administration ..........cccccceeeeeeviiiiiieeeeeeen, 17 6 16 54 75
110 99 WOIKEIS ...t 7 4 5 35 48
110 A9 WOIKEIS ..ot 7 6 6 39 44
50 t0 99 WOTKETS ....vvvieieee et 6 2 2 29 53
100 workers or more . 14 4 11 55 77
100 t0 499 WOTKEIS ...ooeveeeiiiiiiiieee e 9 2 6 42 55
500 WOrKErs OF MOIE ......coevvvveeiiiieeiiireesiiee e 16 5 13 59 85

See footnotes at end of table.



Table 35. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
State goVErNMENt ........cooovviiiiiiieeeeiiiiieeeee e 27 - 21 70 86
Local government ..........cccccecvveviiniiienicsieeneeeene 9 2 7 46 69
Geographic areas

New ENgland ......ccccoevviveiiiieeeeie e 16 - - 34 75
Middle ALIaNTIC .....cc.vvveeeeeeecciee e 20 - 4 44 79
East North Central ... 9 13 49 66
West North Central ........ccccooviveiiiiieeiiie e - - - 45 66
South AlaNtIC ....cocveeecciee e 8 - 7 58 83
East South Central ..... - - 2 43 48
West South Central .... 10 3 4 48 57
Mountain ................. 19 4 21 65 88
PaCifiC .ooivveieiciiee e 14 3 25 67 84

1 A workplace program that provides for either the full or
partial cost of caring for an employee’s children in a nursery,
day care center, or a baby sitter in facilities either on or off the
emgloyer’s premises.

The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are
based on the estimates published in the "National

Compensation Survey: Occupational Earnings in the United
States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did
not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 36. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Dependent Pre-tax ) .
Characteristics savings _ care He_alth care | savings with Flnanqal
account FIeX|b_Ie reimburse- reimburse- | no er_nplqyer planning
benefits ment contributions
ment
account
account
Al WOTKEIS .t 21 34 53 60 55 25
Worker characteristics

Management, professional, and related ................ 21 35 56 63 57 26
Professional and related ............ccccooceenieineenn 21 35 55 63 57 25
TEACKNEIS ... 20 34 51 61 55 21

Primary, secondary, and special education
school teachers 18 35 53 60 53 21
Registered nurses . 24 43 66 69 58 28
SEIVICE ..vveiieeiiciieeiee 18 30 48 53 51 24
Protective Service ........ccoccccveviivieniieeesiiee s 19 30 53 56 54 27
Sales and offiCe .......cccooviriiiiiiii 20 36 53 60 56 25
Office and administrative support .............cc....... 20 35 54 61 57 26
Natural resources, construction, and maintenance 23 39 52 58 55 22
Production, transportation, and material moving ... 23 34 41 43 50 16
FUITEIME oo 22 37 57 64 59 27
Part time .....oooieiiecce 13 18 31 35 31 13
UNION it 17 31 55 62 60 29
NONUNION ..ottt 23 37 52 57 51 21

Wage percentiles:1
Lowest 10 Percent ........cccccceevveerevireeeiiriee e 16 25 35 39 37 14
Lowest 25 percent .. 18 31 43 49 43 19
Second 25 percent ... 20 34 57 60 57 27
Third 25 percent ..... 22 39 58 64 58 29
Highest 25 percent . 21 34 57 65 62 25
Highest 10 percent .........ccccoveeeeriieeiniiieeiiieennn 19 28 52 64 63 26
Establishment characteristics

Service-providing indUSEres .........ccccvevvvevesiienenns 20 34 53 60 55 24
Education and health services 22 36 55 63 56 22
Educational services ..........cccoeeeunes 21 35 54 63 56 21
Elementary and secondary schools ........... 18 35 51 60 52 20
Junior colleges, colleges, and universities 29 36 61 71 71 23
Health care and social assistance ................. 25 42 61 66 52 30
HOSPItAIS ..o 27 50 63 66 53 30
Public administration ............ccocceevierieeninnineenn 19 32 53 56 54 31
110 99 WOTKEIS ...vviiiiiiieiieie e 17 23 33 38 40 19
1 to 49 workers .... 17 22 31 36 37 19
50 to 99 workers ..... 18 26 35 41 45 20
100 workers or more ... 21 36 56 63 57 25
100 to 499 workers .... 14 29 40 42 46 20
500 WOrKers or MOre .........ccceeeviiveeeriiieeeninee e 23 38 62 70 61 27

See footnotes at end of table.




Table 36. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2009—Continued

(All workers = 100 percent)

Section 125 cafeteria benefits
Pre-tax
Characteristics si(\e/ﬁ:tghs Derézr:gent Health care | savings with | Financial
account FIeX|b_Ie reimburse- reimburse- | no er_nplqyer planning
benefits ment contributions
ment
account
account
State governmMeNt .........cccocceeiiiiiieniiiie s 28 34 69 74 74 39
Local government ........ccocuveevieeeesiee e 18 34 48 55 49 20
Geographic areas
New ENgland ........ccoovveeiiiiieniiie e 12 7 31 34 51 23
Middle AaNntic ......ccoeieeeiiiiiee e 3 14 36 a7 75 27
East North Central .... . 23 19 39 46 58 24
West North Central ..........ccoceviiiiiiiieniieie e 18 35 61 66 45 34
South Atlantic .....c.eeveieiiieiee e, 28 a7 68 73 49 22
East South Central ... . 35 51 36 48 44 -
West South Central .........ccccevveeiiiiiienieeieenecee 16 36 60 64 61 19
MOUNEAIN ..ttt 24 38 67 71 56 31
PaCIfiC .viiiiieie e 24 48 65 70 51 28

1 The percentile groupings are based on the average wage for
each occupation surveyed, which may include workers both above
and below the threshold. The percentile values are based on the
estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical
Note for more details.

NOTE: Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 37. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2009

(All workers = 100 percent)

Retiree health care

Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 27 70 64
Worker characteristics

Management, professional, and related ................ 29 74 68
Professional and related . 28 74 68
TEACNEIS ... 26 74 68

Primary, secondary, and special education
school teachers ........ccoccvveviieeecciecciieeee 23 74 66
Registered NUISeS ........ccccceeviieeiiiieeiiiee s 31 70 56
Service . 24 63 57
Protective SEIViCe ........ccccovvveviieeeviieeevieeesenean 27 68 61
Sales and offiCe .......ccoovveiieeiiii e 28 69 65
Office and administrative support ............ccc.c.c... 29 71 66
Natural resources, construction, and maintenance 27 65 57
Production, transportation, and material moving ... 16 68 62
FUILEIME e 30 74 68
Part time ......oeveeiieeee e 13 49 47
UNION i 27 77 71
NONUNION ©.iiiiiiie e 27 65 59

Wage percentiles:3
Lowest 10 percent ... 15 44 40
Lowest 25 percent ... 19 57 52
Second 25 percent .. 30 72 66
Third 25 percent ... 32 76 70
Highest 25 percent .. . 28 78 71
Highest 10 percent .........cccovevieiiieniiiniienieens 31 81 75
Establishment characteristics

Service-providing iNAUSEIES ........ccoccveeiiieeeriiieeene 27 70 64
Education and health services . 29 73 66
Educational SErviCes .........ccccoecveervvresieerennnns 29 73 67
Elementary and secondary schools ........... 21 73 66
Junior colleges, colleges, and universities 52 73 71
Health care and social assistance ................. 32 71 61
HOSPIAIS ..o 33 68 55
Public administration ..........ccccccceeeieiiiiiiiieeenis 25 70 65
110 99 WOTKEIS ...vvvveciiii e 15 47 38
1 to 49 workers . 14 45 38
50 to 99 workers 16 51 39
100 WOTKEI'S OF MOTE ...evveviiieeeeieeeseieeessieeesieneennees 29 74 68
100 to 499 workers 17 63 56
500 workers or more 33 78 73

See footnotes at end of table.



Table 37. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?
Characteristics care

insurance! | Under age | Age 65 and

65 over
State governmMENt ......ccceeevveeviiiieeieee e e s 43 82 79
Local governmMEenNt ..........occveeeeieee i 22 66 59

Geographic areas

New ENgland ........coooeiiiiiiiieneie e - 80 73
Middle Atlantic ......... 16 85 82
East North Central ... 15 56 51
West North Central .. - 55 40
South Atlantic .......... 44 76 70
East South Central ..... - 57 51
West South Central .... . 19 71 63
MOUNLAIN ©..evviiiee e 24 69 71
PaCIfIC voovveee e 41 76 71

1 A health plan that provides long-term
(more than 1 year) custodial care, home care, or
nursing home care.

2 A health plan that provides coverage to a
retiree beyond what is mandated by COBRA or
other health continuation laws.

The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and
below the threshold. The percentile values are
based on the estimates published in the

"National Compensation Survey: Occupational
Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 38. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses! bonus
bonus
Al WOTKEIS .ottt 30 4 1 1 11 6 1 12
Worker characteristics

Management, professional, and related ................ 29 5 1 1 11 4 1 12
Professional and related ................ 27 4 (3) 1 11 4 1 11
Teachers .........ccceeeee. 24 3 - - 12 2 - 10

Primary, secondary, and special educatio
school teachers ..........ccoccvevieniiiiciiccn, 27 3 - - 14 3 - 12
Registered NUISES ........ccccceevivreniiereniiiee s 34 4 - 4 8 8 - 12
SEIVICE ittt 32 5 - 2 10 8 - 12
Protective service . 42 7 — 2 11 13 — 16
Sales and offiCe .......ccevieiiiiiiii e 32 5 2 2 12 6 1 12
Office and administrative support ...................... 32 5 1 2 12 6 1 12
Natural resources, construction, and maintenance 33 3 2 - 11 9 - 11
Production, transportation, and material moving ... 29 2 - - 11 4 - 11
FUITEIME et 34 5 1 1 12 6 1 13
Part time .....ooviiiiice 11 1 1 1 4 2 - 3
UNION ittt 35 5 - - 19 5 - 12
NONUNION ..ot 26 4 1 2 5 6 1 11

Wage percentiles:4
LOWESt 10 PEICENt ....vovvveeeerrveveeceeece e 17 (3) - 3 4 4 - 6
Lowest 25 percent .... 23 2 1 2 6 5 (®) 9
Second 25 percent ... 33 6 1 1 11 7 1 12
Third 25 percent ....... 34 5 1 1 12 7 1 15
Highest 25 percent ... 31 6 (%) (%) 15 4 1 11
Highest 10 Percent .............cccococeeeeeevevevevenenenns 30 5 - - 16 3 () 10
Establishment characteristics

Service-providing iNdUSEIEes .......ccccccvveeviveeeviiieeenns 30 5 1 1 11 6 1 12
Education and health services . 25 4 1 1 11 3 1 10
Educational Services ...........cccocceeerunen. 22 3 — — 11 3 - 9
Elementary and secondary schools ........... 23 2 - - 12 3 - 9
Junior colleges, colleges, and universities 19 6 - - 5 3 - 7
Health care and social assistance ................. 44 8 3 7 10 5 4 15
HOSPItAIS ..o 40 4 - 7 9 4 4 13
Public administration ...........ccccoceeviieiiiiniieenieenne 40 7 - 1 13 9 1 16
110 99 WOTKEIS ... 30 2 5 5 9 9 — 8
110 49 WOTKETS ...ooiiiiiiieiie et 29 1 5 7 7 7 - 9
50 to 99 workers ... 33 2 - - 12 11 - 7
100 WOTKErS OF MOFE .....covuvieiieeiiienieceiie e 30 5 (3) 1 11 5 1 12
100 t0 499 WOTKETS ...c.vvviniiiiiieiiesieesiee e 32 2 1 2 13 7 1 12
500 WOrkers or MOYe ........ccccuveerueeeeniiieeenieee s 30 6 - - 11 5 1 12

See footnotes at end of table.




Table 38. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonoroducti i End-of-year | Holiday lieu of Longevity | Referral Other
production | recognition bonus bonus benefits bonus bonus bonus2
bonuses! bonus
bonus
State government ........ccccvceveivieeeiiiie e 41 12 - - 12 7 2 19
Local QOVEIMMENT ........c..c.cveveveeeeeeeeeeeeeeieeeeesenenaas 27 2 1 2 11 5 (®) 9
Geographic areas

New ENgland .........ooooiiiiiiieiiiiee e 36 - - - 17 10 - 19
Middle Atlantic .. 29 - (3) - 13 3 - 15
East North Central ..........ccooeiiiiiiiiicecece 29 1 - - 19 8 - 5
West North Central ........ccccevveeiiiiiiiiiee e 20 - 1 - 5 - - 7
South Atlantic .......... 35 6 — 3 3 6 3 20
West South Central . 33 3 - 2 8 7 - 16
Mountain ........... 23 - - - - 5 - -
PaCIfiC .oeeeiiiecii e 36 15 - - 23 1 - 6

1 The sum of the individual components may be greater than the total because
some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published
separately.

3 Less than 0.5 percent.

4 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
careand |careandno| andno |[care and no care care and no |care and no
. - . : benefits benefits . .
retirement | retirement medical retirement and life and no life medical life
benefits benefits care benefits . ° care insurance
. insurance | insurance .
benefits benefits
Al WOTKEIS .vveiiiiee et ecieee e see e see e 86 2 4 9 78 9 1 11
Worker characteristics

Management, professional, and related ................ 88 2 3 7 80 10 1 9

Professional and related .............ccccccvviveeeiiin, 88 1 4 7 79 10 1 10

TEACNEIS ...evvee et 88 1 3 8 78 11 1 11
Primary, secondary, and special education

school teachers ..........ccccoeeveveveeeueceeenne. 95 - - 3 82 13 (H 5

Registered nurses .... . 91 - - 5 82 10 - -

SEIVICE oiieii ettt saae e 79 1 4 15 73 8 2 17

Protective SErviCe .......cccccovvvieeieeeieiiiiiiee e 89 - - 9 84 5 1 10

Sales and office .......ccoocvveeeieiiiiiiinnen. 87 1 3 8 80 9 1 11

Office and administrative support 88 - - 7 80 9 1 10

Natural resources, construction, and maintenance 93 2 1 4 89 - - 5

Production, transportation, and material moving ... 82 - 6 - 74 9 3 14

FUILEIME <o 98 1 1 1 90 9 (H 1

Part time ......oooiiiiieec e 22 6 19 53 18 9 5 67

Union ....... 95 1 3 2 86 10 1 3

Nonunion 79 2 5 14 73 9 1 18

Wage percentiles:2

Lowest 10 percent 48 3 11 38 41 10 2 47

Lowest 25 percent 66 3 8 24 58 10 3 29

Second 25 percent .... 90 1 3 5 83 9 1 8

Third 25 percent ........ 93 2 2 3 85 10 - -

Highest 25 percent .... 96 1 1 2 89 8 1 3

Highest 10 percent .... 96 1 2 2 89 8 1 2

Establishment characteristics

Service-providing industries ............ccceevcieniennnn. 86 2 4 9 78 9 1 11

Education and health services ...........cccceevuneenn. 87 2 4 7 78 11 1 10

Educational Services ..........cccocvveeeiiicvivneneeenn. 87 2 4 7 77 11 1 10

Elementary and secondary schools ........... 88 1 5 6 76 13 1 10

Junior colleges, colleges, and universities 83 3 3 11 81 5 1 13

Health care and social assistance 920 2 3 6 82 9 - -

Hospitals ........oooviiiiiiiiiiieees . 92 3 1 4 88 6 - -

Public administration ............cccccoeviiiiiiiieeeeninn, 87 1 3 9 81 7 1 11

110 99 WOIKEIS ...t 71 4 7 18 63 13 2 23

110 49 WOIKEIS ...vveviiieieeeeeciieee e 64 5 8 23 60 - - 29

50 t0 99 WOTKEIS ....vveeiiiieeciiee e 82 3 5 9 67 18 2 13

100 workers or more ...... 88 1 3 7 81 9 1 10

100 to 499 workers .... . 83 1 4 12 72 13 1 14

500 WOrKers or MOre ........ccccvveevveeeeiveeesinneeesnenes 90 1 3 6 84 7 1 8

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Medical care and retirement benefits

Medical care and life insurance

Retirement . . Life
Characteristics Medical Medical benefits | No medical Medical Medical insurance | No medical
care care
care and |care and no and no care and no . . and no care and no
. - . : benefits benefits . .
retirement | retirement medical retirement and life and no life medical life
benefits benefits care benefits . ° care insurance
. insurance | insurance .
benefits benefits
State government 92 - - 6 86 8 (H 6
Local government 84 1 5 10 76 10 1 13
Geographic areas

New ENgland .......cccoocveeiiiieeiiiiee e 82 3 4 11 71 - - 14
Middle AtlantiC ........cccovveiiiieeiie e 86 - - 8 82 5 3 11
East North Central 78 — — 13 76 4 2 18
West North Central 82 - - 10 75 - - 15
South AtlaNtIC ...ccocvvve e 920 1 1 8 84 - - 9
East South Central .........cccocvveeeeiiiiiiiiiiee e, 89 - - 5 78 - - 6
West South Central .... 88 2 2 8 76 15 H 9
MOUNEAIN v 86 - - 10 82 - - 13
PaCIIC .oovveeiiiii s 89 1 3 7 76 14 - -

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
. . Medical ) Defined Defined Medical | No defined
Characteristics Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
benefit and | benefit and . benefit and .
medical no medical benefits no medical an_d and_no benefits and_no
care care an(_j no care medical medical anq no medical
benefits benefits defined benefits care care defined care
benefit benefits benefits | contribution| benefits
Al WOTKEIS .vveiiiiee et ecieee e see e see e 80 3 7 9 29 1 58 12
Worker characteristics
Management, professional, and related ................ 84 3 6 7 29 1 60 10
Professional and related ............cccoceeviieeinnnenn. 84 3 5 8 28 1 61 10
TEACNENS ...ocveveeeeeeeecee e 86 3 3 8 24 H 65 11
Primary, secondary, and special education
school teachers .........cccocevveveeiiiiiiiiieeee, 94 — — 3 16 - 78 -
Registered nurses .... 75 - 17 - 46 - 46 -
SEIVICE oiviie ettt 72 4 8 15 27 1 53 18
Protective SErviCe ........ccccoevvieeeeeeieiiiieeee e 82 2 7 9 34 1 54 10
Sales and office .......ccoocvveeeeeeiiiiiiinnen. 80 2 9 10 32 2 57 10
Office and administrative support 81 2 8 9 31 2 58 9
Natural resources, construction, and maintenance 86 1 9 4 33 - 62 -
Production, transportation, and material moving ... 75 - 8 - 21 - 62 -
FUILEIME oo 91 1 7 1 33 (H 65 1
Part time ....ccveieeieie e 21 17 7 55 6 4 22 69
Union ....... 93 2 2 2 26 (H 69 4
Nonunion 70 4 11 15 32 1 50 17
Wage percentiles:2
Lowest 10 PErCENt ........cooovuevieeieeiiiiiiieeeee e 40 9 11 40 16 3 35 46
Lowest 25 percent ..... 59 7 10 25 23 2 45 30
Second 25 percent ... 84 3 7 5 32 (H 59 8
Third 25 percent ........ 87 1 7 4 32 1 63 5
Highest 25 percent .... 92 1 4 2 31 (H 66 3
Highest 10 percent .... 91 2 6 2 32 - 64 -
Establishment characteristics
Service-providing industries ...........cccceevcieniennen. 80 3 7 9 29 1 58 12
Education and health services ...........cccceevueeenn. 82 4 6 7 27 1 62 11
Educational SeIViCes ..............ccoceeeerevenennnan. 84 4 4 8 23 (H 65 11
Elementary and secondary schools ........... 87 4 2 7 16 (1) 73 11
Junior colleges, colleges, and universities 75 3 11 11 47 - 39 -
Health care and social assistance 68 - 24 - 56 1 35 8
Hospitals ........ooeviiiiiiiiieees 66 - 28 - 59 1 35 5
Public administration ...........cccccccoevviiiiiiieieeninn, 81 2 7 10 33 1 55 11
110 99 WOIKEIS ...vviiiiiieee et 61 5 14 20 24 2 51 23
110 49 WOIKETS ...veovviiiiiieiie et 53 5 16 27 22 3 a7 28
50 t0 99 WOTKEIS ...vvveeviiie e 73 5 12 9 28 - 57 -
100 workers or more ...... 83 3 6 8 30 1 60 10
100 to 499 workers .... 77 4 8 12 26 1 59 15
500 WOrKers or MOre ........ccccuveevveeeviveeesinveeesnenes 86 3 5 6 31 1 60 8

See footnotes at end of table.



Table 39. Benefits combinations: Access, State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

Defined benefit retirement and medical care

Defined contribution retirement and medical care

benefits benefits
. . Medical ) Defined Defined Medical | No defined
Characteristics b Defl_n ed Deﬁ_n ed care No de_fmed contribution | contribution care contribution
enefit and | benefit and . benefit and .
medical no medical benefits no medical an_d and_no benefits and_no
care care an(_j no care medical medical anq no medical
benefits benefits deflneq benefits care care deflneq care
benefit benefits benefits | contribution| benefits
State government 87 - 7 - 45 - 49 -
Local government 78 4 7 10 24 1 62 13
Geographic areas
New ENgland .......cccoocveeiiiieeiiiie e 82 4 3 11 - - 79 15
Middle Atlantic .........ccceeiiiee i 84 5 3 9 18 - 68 -
East North Central 74 6 7 13 34 1 46 18
West North Central 71 - - 11 31 - 53 -
SOULth AHANTIC ... 87 1 4 9 48 (H 42 9
East South Central ..........cccovveeveeiiiiiiieeeee e, 78 - - 5 24 - 70 -
West South Central .... 77 1 14 8 25 1 65 9
MOUNEAIN e 81 3 6 10 20 1 66 12
PaCIfiC .ouvieeiiiii e s 85 3 5 7 25 1 65 9

1 Less than 0.5 percent.

2 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for

more details.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



